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Executive Summary

A Labor Condition Application (LCA) record can corroborate three things about a services company: the legal
name under which it files, the specialist roles it asked to fill, and the places where it said the work would
happen. It cannot establish headcount, hiring growth, revenue or ownership. This report sets out an evidence
protocol for private equity origination analysts who screen US technology-enabled and professional-services
companies. It is not immigration advice or a salary comparison.

The reason is structural. The Department of Labor (DOL) reviews each LCA within seven working days for
completeness (www.dol.gov), and certification is only a precursor to a separate petition adjudicated by U.S.
Citizenship and Immigration Services (USCIS). An LCA also counts requested positions: in fiscal year (FY)
2025 DOL received 575,063 applications but 934,671 requested positions (www.dol.gov). Researchers using
LCA micro-records caution that approvals do not translate one-for-one into H-1B grants (www.nber.org), and
the Federal Reserve Bank of Boston notes that an LCA cannot be tracked through the application process
(www.bostonfed.org).

The second source, the USCIS H-1B Employer Data Hub, counts petition first decisions (www.uscis.gov),
excludes pending petitions (www.uscis.gov) and shows employers by only the last four digits of a tax
identification number. For FY2025, USCIS reports 406,348 approved beneficiaries in one report
(www.uscis.gov) and 328,185 approvals in a quarterly table of another (www.uscis.gov). The two are on
different bases, and the passages read do not reconcile them; the petitions report itself cautions that the total
number of approved petitions may exceed the number of individuals who receive H-1B status.

The protocol therefore treats a filing as a clue, not a fact. A match counts as a corroborated legal-name clue
only when the OFLC employer name, a state registry record and the company's own site agree. Worksites are
intended work geography, and DOL's own examples include computer engineers sent to customer locations
(www.dol.gov), so a listed address does not prove an owned office. Four inferences are rejected: filings equal
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https://www.dol.gov/agencies/eta/foreign-labor/programs/h-1b#:~:text=LCAs%20are%20reviewed%20by%20the%20Department%20within%20seven%20%287%29%20working%20days%20for%20completeness
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/LCA_Selected_Statistics_FY2025_Q4.pdf#:~:text=575%2C063%2099%2C025%20132%2C506%20236%2C134%20107%2C398%207.4%25
https://www.nber.org/system/files/working_papers/w15768/w15768.pdf#:~:text=be%20noted%20that%20LCA%20approvals%20do%20not%20translate%20one%2Dfor%2Done%20into%20H%2D1B%20grants.
https://www.bostonfed.org/-/media/Documents/neppc/methodpp1401.pdf#:~:text=there%20is%20no%20way%20to%20track%20an%20LCA%20through%20the%20application%20process
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub#:~:text=has%20data%20on%20the%20first%20decisions%20USCIS%20makes%20on%20petitions%20for%20initial%20and%20continuing%20employment
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=The%20data%20does%20not%20include%20petitions%20that%20are%20pending%20adjudication%20when%20USCIS%20generates%20the%20data.
https://www.uscis.gov/sites/default/files/document/data/fy25_h1b_characteristics_congress_signed_04242026.pdf#:~:text=Total%20114%2C806%20100.0%20291%2C542%20100.0%20406%2C348%20100.0
https://www.uscis.gov/sites/default/files/document/legal-docs/fy25_h1b_petitions_021126_v1.0.pdf#:~:text=2025%2047%2C821%2075%2C515%20102%2C987%20101%2C862%20328%2C185
https://www.dol.gov/agencies/whd/fact-sheets/62j-h1b-worksite#:~:text=A%20computer%20engineer%20is%20sent%20out%20to%20customer%20locations%20to
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employees, filing wages equal payroll, a worksite equals a branch, and a filing equals ownership. Where
headcount is needed, sources built to measure it exist, such as the employee count that public registrants
must disclose (www.ecfr.gov), Census Bureau business statistics (www.census.gov) and Bureau of Labor
Statistics (BLS) employment counts covering more than 95 percent of US jobs (www.bls.gov).

A reproducible worksheet closes the protocol: source file, fiscal year, case number, extraction date, identity key
matched, use state and the remaining question for each row. Only visa-sponsoring firms appear in these
records at all, so absence is uninformative.

Introduction and Background

Private equity origination teams screen long lists of small and mid-sized services companies, and many
publish little. A Labor Condition Application is one of the few government-held records that names a private
employer, a job title, an occupational code and a physical address in a downloadable file. That makes it
tempting to read as a proxy for size, hiring momentum or capability. This report examines when that temptation
is justified and when it is not.

Search coverage for the topic mostly serves other readers. One finance-career guide, updated in August 2026,
presents H-1B wage disclosures as a salary source for private equity, venture capital and banking roles
(www.honestquo.com), and concedes that the filings do not cover every employee and skew toward certain
roles (www.honestquo.com). Those readers want pay benchmarks. A mandate screen asks a different
guestion: does the record help confirm who the company is, what specialist roles it recruits and where it says it
operates, and what must stay unproven?

The report is published by Docket, which provides sourced target research for private equity origination teams.
The protocol is written so that any team can run it from free public files, and it makes no claim about any real
company. All named examples are fictional and labelled.

Five terms that must stay separate

« Legal employer: the entity that files the LCA and, later, the petition. Under DOL rules the entity that files
the H-1B petition is deemed the employer of that nonimmigrant (www.law.cornell.edu). The OFLC layout
calls the field the legal business name of the employer submitting the LCA (www.dol.gov).

« Brand: the trading name a customer recognises. A separate "Doing Business As" field exists, so a
brand may not appear in the legal-name field.

« Client worksite: a customer location where the filer places a specialist. The layout flags placement with
a secondary entity (www.dol.gov).

« Primary place of employment: the physical location where the work is actually performed
(www.law.cornell.edu).

« Corporate parent: the entity that owns the filer. No LCA field establishes this. Parent relationships
come from registrant subsidiary lists (www.law.cornell.edu) or Legal Entity Identifier (LEI) data, which
publishes direct and ultimate parents when they hold LEIs (www.gleif.org).
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https://www.ecfr.gov/current/title-17/chapter-II/part-229/subpart-229.100/section-229.101#:~:text=A%20description%20of%20the%20registrant%27s%20human%20capital%20resources%2C%20including%20the%20number%20of%20persons%20employed%20by%20the%20registrant
https://www.census.gov/programs-surveys/susb/about.html#:~:text=SUSB%20provides%20annual%20statistics%20for%20U.S.%20business%20establishments%20with%20paid%20employees%20by%20geography%2C%20industry%2C%20and%20enterprise%20size.
https://www.bls.gov/cew/overview.htm#:~:text=publishes%20a%20quarterly%20count%20of%20employment%20and%20wages%20reported%20by%20employers%20covering%20more%20than%2095%20percent%20of%20U.S.%20jobs
https://www.honestquo.com/guides/h1b-salary-data-private-equity-venture-capital-investment-banking#:~:text=Every%20H%2D1B%20sponsor%20is%20legally%20required%20to%20disclose%20the%20base%20salary%20offered%20for%20the%20position.
https://www.honestquo.com/guides/h1b-salary-data-private-equity-venture-capital-investment-banking#:~:text=They%20don%27t%20cover%20every%20employee%2C%20and%20they%20skew%20toward%20certain%20roles%20and%20certain%20visa%2Deligible%20hires
https://www.law.cornell.edu/cfr/text/20/655.715#:~:text=is%20deemed%20to%20be%20the%20employer%20of%20that%20nonimmigrant
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Record_Layout_FY2026_Q3.pdf#:~:text=Legal%20business%20name%20of%20the%20employer%20submitting%20the%20Labor%20Condition
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Record_Layout_FY2026_Q3.pdf#:~:text=Y%20%3D%20Workers%20will%20be%20placed%20with%20a%20secondary%20entity%3B%20N%20%3D%20Workers%20will%20not
https://www.law.cornell.edu/cfr/text/20/655.715#:~:text=physical%20location%20where%20the%20work%20actually%20is%20performed%20by%20the%20H%2D1B%2C%20H%2D1B1%2C%20or%20E%2D3%20nonimmigrant
https://www.law.cornell.edu/cfr/text/17/229.601#:~:text=List%20all%20subsidiaries%20of%20the%20registrant%2C%20the%20state%20or%20other%20jurisdiction%20of%20incorporation
https://www.gleif.org/en/lei-data/access-and-use-lei-data/level-2-data-who-owns-whom#:~:text=If%20the%20direct%20and%20%2F%20or%20ultimate%20parents%20of%20an%20LEI%20registrant
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A fictional running example (Hypothetical Example)

Consider Northbridge Data Services, Inc., a fictional 150-person analytics services firm that trades as
"Northbridge Analytics". The Office of Foreign Labor Certification (OFLC) file shows employer names
"NORTHBRIDGE DATA SERVICES INC" in one state and "NORTH BRIDGE DATA SERVICES LLC" in
another. The screen question is whether either record corroborates the target. The honest answer is "possibly
one, after registry and site checks".

The Filing Sequence: LCA, Petition and First Decision

Three artifacts matter, and each has its own unit, date and owner.

Step 1: the certified LCA

The employer first submits an LCA to OFLC, attesting that it will comply with the material facts and labor
condition statements (webapps.dol.gov). Under 20 CFR 655.730 the LCA states the number of nonimmigrants
sought (www.law.cornell.edu), the wage rate on an hourly, weekly, biweekly, monthly or annual basis
(www.law.cornell.edu), and all intended places of employment (www.law.cornell.edu). An LCA may be
submitted no earlier than six months before the beginning date of the employment (www.law.cornell.edu), so a
filing date can precede any hire by up to half a year, and an initial period of authorized employment cannot
exceed three years (www.law.cornell.edu). DOL's review is light by design: an earlier Government
Accountability Office (GAO) report described it as limited to searching for missing information or obvious
inaccuracies (www.gao.gov).

Step 2: the USCIS petition

USCIS lists the first step as submitting the LCA to DOL for certification (www.uscis.gov). DOL's H-1B Advisor
adds that USCIS approval is a separate document (webapps.dol.gov). Cap-subject petitions also depend on a
prior registration, and selection pertains only to eligibility to file the petition (www.uscis.gov). The LCA and the
petition are separate documents, so the two records are linked but their counts need not match.

Step 3: the first decision

The Employer Data Hub reports USCIS first decisions on petitions for initial and continuing employment, a
third unit distinct from LCA positions and from petitions filed.

Why the distinction matters

A single LCA may request multiple positions (www.congress.gov), and one request can cover several positions
to be filled by H-1B workers (www.bostonfed.org). A Congressional Research Service (CRS) report states that
certified-position totals do not reflect the actual number of workers that employers petition for or admit
(www.congress.gov). A National Bureau of Economic Research (NBER) chapter notes that companies can
request more workers than they intend to hire (www.nber.org). A recent working paper treats LCAs as an early
view of intended sponsorship, because certification precedes any USCIS petition (arxiv.org), and a Brookings
analysis notes that employer-application counts did not indicate how many visas were approved
(www.brookings.edu). A Boston Fed analysis found that only 137 employers averaged more than 10 positions
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https://webapps.dol.gov/elaws/h1b.htm#:~:text=in%20which%20it%20attests%20it%20will%20comply%20with%20the%20material%20facts%20and%20labor%20condition%20statements.
https://www.law.cornell.edu/cfr/text/20/655.730#:~:text=The%20number%20of%20nonimmigrants%20sought
https://www.law.cornell.edu/cfr/text/20/655.730#:~:text=expressed%20on%20an%20hourly%2C%20weekly%2C%20biweekly%2C%20monthly%2C%20or%20annual%20basis
https://www.law.cornell.edu/cfr/text/20/655.730#:~:text=All%20intended%20places%20of%20employment%20shall%20be%20identified%20on%20the%20LCA
https://www.law.cornell.edu/cfr/text/20/655.730#:~:text=no%20earlier%20than%20six%20months%20before%20the%20beginning%20date%20of%20the
https://www.law.cornell.edu/cfr/text/20/655.750#:~:text=must%20not%20exceed%203%20years%20for%20an%20LCA%20issued%20on%20behalf%20of%20an
https://www.gao.gov/assets/gao-06-720.pdf#:~:text=limited%20to%20searching%20for%20missing%20information%20or%20obvious%20inaccuracies%20and%20it
https://www.uscis.gov/working-in-the-united-states/h-1b-specialty-occupations#:~:text=Employer%20or%20Agent%20Submits%20LCA%20to%20DOL%20for%20Certification.
https://webapps.dol.gov/elaws/h1b.htm#:~:text=USCIS%20approval%20is%20provided%20by
https://www.uscis.gov/newsroom/alerts/fy-2027-h-1b-initial-registration-selection-process-completed#:~:text=registration%20and%20selection%20only%20pertain%20to%20eligibility%20to%20file%20the%20H%2D1B%20cap%2Dsubject%20petition
https://www.congress.gov/crs_external_products/R/PDF/R48446/R48446.2.pdf#:~:text=application%20may%20request%20multiple%20positions.
https://www.bostonfed.org/-/media/Documents/neppc/methodpp1401.pdf#:~:text=a%20single%20request%20can%20be%20for%20multiple%20positions%20to%20be%20filled%20by%20H%2D1B%20workers.
https://www.congress.gov/crs_external_products/R/PDF/R48446/R48446.2.pdf#:~:text=workers%20but%20does%20not%20reflect%20the%20actual%20number%20of%20workers%20that%20employers
https://www.nber.org/chapters/c14106.pdf#:~:text=than%20they%20actually%20intend%20to%20hire.
https://arxiv.org/pdf/2605.28904#:~:text=Because%20certification%20precedes%20any%20USCIS%20petition%2C%20LCAs%20offer%20an%20early%20and%20geographically
https://www.brookings.edu/articles/the-h-1b-visa-race-continues-which-regions-received-the-most/#:~:text=those%20data%20did%20not%20indicate%20how%20many%20of%20the%20visas%20were%20approved.

Docket

per request over its study period (www.bostonfed.org), so request size varies widely by employer, and Kerr
and Lincoln describe LCAs as measuring demand regardless of whether a visa is realized (www.nber.org). An
analyst who counts rows and calls the result "employees" is combining three units.

Locating and Reading the OFLC Disclosure Files

Where the files are

OFLC publishes disclosure data on its performance page as Excel workbooks organised by federal fiscal year,
October 1 through September 30. The FY2026 files retrieved on 2 November 2026 cover determinations
issued between October 1, 2025 and June 30, 2026 (www.dol.gov). Each data set is cumulative for the fiscal
year (www.dol.gov), with unique records identified by OFLC case number.

Access note. OFLC statements here reflect the performance page as read on 2 November 2026. Analysts
should download files in a browser, record the exact flename and release quarter, and re-verify before relying
on a link, because file names and quarterly labels change.

Layout drift and the year that matters

Beginning in FY2020 the record layouts were substantially different from prior fiscal years (www.dol.gov). A
community documentation page for an open-source sponsor database, which cites the DOL source, says
column layouts drift between years (github.com). The same page covers FY2020 through FY2026-Q3
(github.com). It is a community source, used here only to confirm that downstream builders meet the same
problem.

What is and is not in the file

OFLC states that cases may be absent when still being processed with no final determination (www.dol.gov),
and that a small percentage of determinations may change in later quarterly releases because of appeal or
redetermination (www.dol.gov). Typographical errors and anomalies may originate with employers or data
entry, and a Boston Fed review of LCA data flagged incorrect worker counts, occupational codes and wage
values (www.bostonfed.org).

A conflict worth preserving. The performance page names Federal Employer Identification Numbers (FEINS)
among personal information that can keep data out of the files (www.dol.gov). Yet the FY2026 LCA layout lists
a field described as the employer's FEIN (www.dol.gov), and DOL's FY2025 statistics aggregate employers by
the unique FEIN submitted (www.dol.gov). The community page says its employer FEIN field exists only from
FY2024 on (github.com). These statements do not agree on what a downloaded file contains. The protocol
resolves the conflict empirically: open the header row of the file actually downloaded, record whether the FEIN
column exists and is populated, and never assume either state. The community page says the missing FEIN in
earlier years is why its builders need an elaborate employer-identity resolution step (github.com).
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https://www.bostonfed.org/-/media/Documents/neppc/methodpp1401.pdf#:~:text=Only%20137%20employers%20averaged%20more%20than%2010%20positions%20per%20requests%20over%20this%20time%20period.
https://www.nber.org/system/files/working_papers/w15768/w15768.pdf#:~:text=demand%20is%20measured%20independent%20of%20whether%20an%20H%2D1B%20visa%20is%20ultimately
https://www.dol.gov/agencies/eta/foreign-labor/performance#:~:text=The%20following%20case%20disclosure%20files%20cover%20determinations%20issued%20between%20October%201%2C%202025%20and%20June%2030%2C%202026.
https://www.dol.gov/agencies/eta/foreign-labor/performance#:~:text=Each%20data%20set%20is%20cumulative%20for%20the%20fiscal%20year
https://www.dol.gov/agencies/eta/foreign-labor/performance#:~:text=are%20substantially%20different%20from%20prior%20fiscal%20years
https://github.com/msampath/h1b-sponsor-data/blob/main/docs/DATA.md#:~:text=Column%20layouts%20drift%20between
https://github.com/msampath/h1b-sponsor-data/blob/main/docs/DATA.md#:~:text=This%20build%20covers%20FY2020%20through%20FY2026%2DQ3.
https://www.dol.gov/agencies/eta/foreign-labor/performance#:~:text=If%20it%20involves%20the%20status%20of%20a%20case%20that%20is%20currently%20being%20processed
https://www.dol.gov/agencies/eta/foreign-labor/performance#:~:text=A%20small%20percentage%20of%20determinations%20may%20be%20subject%20to%20change%20in%20subsequent%20quarterly%20releases
https://www.bostonfed.org/-/media/Documents/neppc/methodpp1401.pdf#:~:text=incorrect%20assignment%20of%20numbers%20of%20workers%20requested%2C%20occupational%20codes%2C%20and%20wages%20values.
https://www.dol.gov/agencies/eta/foreign-labor/performance#:~:text=Federal%20Employer%20Identification%20Numbers%20%28FEIN%29%2C%20attorney%20state%20bar%20numbers
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Record_Layout_FY2026_Q3.pdf#:~:text=Federal%20Employer%20Identification%20Number%20%28FEIN
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/LCA_Selected_Statistics_FY2025_Q4.pdf#:~:text=All%20calculations%20are%20aggregated%20based%20on%20the%20unique%20FEIN%20submitted%20by%20the%20employer.
https://github.com/msampath/h1b-sponsor-data/blob/main/docs/DATA.md#:~:text=exists%20only%20from%20FY2024%20on%2C%20which%20is
https://github.com/msampath/h1b-sponsor-data/blob/main/docs/DATA.md#:~:text=why%20the%20whole%20employer%2Didentity%20resolution%20in
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Worksites are in a second file

The main LCA file describes the first worksite. Additional locations sit in a separate worksites file whose layout
accepts up to ten physical locations with wage information per application (www.dol.gov). A researcher
interested in geography must join the two files on case number and treat the result as one-to-many.

Field-Level Claims Table

Table 1 below lists the LCA fields most useful to a screen. For each it separates what the field literally says
from what a screen may infer and what it may not.

LCA field Literal statement Allowable Prohibited Corroborating source Status
screening inference
clue
Employer name Legal business name of the Candidate That the string is = State registry, company Clue
employer submitting the LCA legal-name the target, or legal notices, Exhibit 21, until
string for that brand and LEI record (each LEI match
registry legal entity are represents only one entity = ed
lookup the same (www.gleif.org))
Employer Contact information and a North Where the Operating Company site, registry Clue
address and American Industry Classification filer saysitis = footprint or principal office
NAICS code System code, the federal standard based; self- revenue
for classifying business described segment
establishments (www.census.gov) industry
Job title and Title of the job and a Standard Specialist That the role is Careers page, public Role-
SOC code Occupational Classification code role recruited  filled or the team = filings presen
at that time is a given size ce
clue
Total worker Workers requested by the employer = Order of Employees, None exists for Not
positions magnitude of  hires or growth headcount in LCA data usable
requested asa
demand on count
one filing
Worksite fields First worksite in the main file; more Intended Owned office, Lease records, company Intend
in a separate file work customer or site ed
geography branch geogr
aphy
only
Wage rate and Wage paid to nonimmigrant workers =~ Pay stated Company payroll  Not applicable for payroll Role-
unit at the first worksite (www.dol.gov) for that role or average pay level
at that filing only
Secondary entity = Workers will or will not be placed Services or That the named Customer references in Model
flag with a secondary entity staffing clientis a company materials clue
model customer of
indicator record
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https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Worksites_Record_Layout_FY2026_Q3.pdf#:~:text=will%20accept%20up%20to%20ten%20%2810%29%20physical%20locations%20with%20wage%20information.
https://www.gleif.org/en/about-lei/introducing-the-legal-entity-identifier-lei#:~:text=Every%20LEI%20is%20unique%20and%20can%20represent%20only%20one%20entity.
https://www.census.gov/naics/#:~:text=The%20North%20American%20Industry%20Classification%20System%20%28NAICS%29%20is%20the%20standard%20used%20by%20Federal
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Record_Layout_FY2026_Q3.pdf#:~:text=Wage%20paid%20to%20nonimmigrant%20workers%20at%20the%20First%20Worksite%20Location.
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LCA field Literal statement Allowable Prohibited Corroborating source Status

screening inference

clue
Case status and Status of the last significant event or =~ Timing of A hire date; the USCIS records (not by Timing
dates decision filing and begin date is case) clue

DOL decision = only a requested
start

H-1B dependent Employer is or is not H-1B A regulatory A judgment of Definition in 20 CFR Categ

flag dependent (www.dol.gov) category quality, risk or 655.736 ory
stated at value only
filing

Two points deserve emphasis. First, no field supports a count of employees; the only count in the record is a
count of requested workers. Second, the wage field is a statement about what the filing promises for one
position, so it must not be averaged into a payroll estimate. The next section moves from DOL to USCIS data.

Cross-Checking With USCIS Data and Registry Records

What the Employer Data Hub offers

The Hub can be queried by fiscal year, employer name, city, state, ZIP code and North American Industry
Classification System (NAICS) code (www.uscis.gov). As retrieved on 2 November 2026 it covered FY2009
through FY2026 (quarter 4) (www.uscis.gov); coverage advances as new quarters are added, which is why the
retrieval date belongs on the worksheet. Its design differs from OFLC's in ways that matter:

« Unit: first decisions on petitions, with counts of workers approved (www.uscis.gov).

» Exclusions: subsequent decisions, such as on an appeal or revocation (Www.UsCis.gov).

» Date basis: the date USCIS adjudicated the filing, not the date received (www.uscis.gov).

« ldentity key: only the last four digits of the tax identification number appear (www.uscis.gov), and the
displayed name is the most common spelling per unique tax ID (Www.USCis.gov).

* Roll-up needed: one employer with multiple addresses in a fiscal year has multiple rows
(www.uscis.gov).

« Geography: the state is the one in the employer's mailing address, not necessarily where beneficiaries
work (www.uscis.gov).

USCIS warns that data entry and petitioner errors may produce a missing or erroneous employer name, tax
ID, state, city or ZIP code (www.uscis.gov). Its Characteristics report adds that electronic records do not give
the cities or states where H-1B workers are employed (www.uscis.gov).

Registry and identifier checks

Employers must also make each certified LCA available for public examination within one working day of filing
(www.law.cornell.edu), which makes the employer's own public access file a source of record for a given LCA.
A state registry confirms that a legal entity exists, but registries vary in what they show. Delaware's public

search describes its intent as providing general entity details (icis.corp.delaware.gov) and notes that additional
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https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Record_Layout_FY2026_Q3.pdf#:~:text=Y%20%3D%20Employer%20is%20H%2D1B%20Dependent%3B%20N%20%3D%20Employer%20is%20not%20H%2D1B
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub#:~:text=Data%20can%20be%20queried%20by%20fiscal%20year%2C%20employer%20name%2C%20city%2C%20state%2C%20zip%20code%2C%20and
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub#:~:text=includes%20data%20from%20fiscal%20year%202009%20through%20fiscal%20year%202026%20%28quarter%204%29
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=Number%20represents%20counts%20of%20workers%20approved.
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=Subsequent%20decisions%2C%20such%20as%20on%20an%20appeal%20or%20revocation%2C%20are%20excluded.
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=data%20in%20the%20H%2D1B%20Employer%20Data%20Hub%20reflect%20the%20date%20we%20adjudicated%20the%20application%20or%20petition%20rather%20than%20the%20date%20received
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub#:~:text=It%20identifies%20employers%20by%20the%20last%20four%20digits%20of%20their%20tax%20identification.
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=The%20most%20common%20spelling%20of%20employer%20name%20per%20unique%20tax%20ID%20is%20used.
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=one%20employer%20with%20multiple%20addresses%20in%20a%20given%20fiscal%20year%20will%20have%20multiple%20rows%20in%20the%20data
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=This%20is%20the%20State%20indicated%20in%20the%20mailing%20address%20of%20the%20employer
https://www.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub#:~:text=Data%20entry%20and%20petitioner%20errors%20may%20result%20in%20a%20missing%20and%2For%20erroneous%20employer%20name
https://www.uscis.gov/sites/default/files/document/data/fy25_h1b_characteristics_congress_signed_04242026.pdf#:~:text=Information%20in%20electronic%20format%20is%20not%20available%20regarding%20the%20cities%20or%20states%20where%20H%2D1B
https://www.law.cornell.edu/cfr/text/20/655.760#:~:text=within%20one%20working%20day%20after%20the%20date%20on%20which%20the%20labor%20condition%20application%20is%20filed
https://icis.corp.delaware.gov/Ecorp/EntitySearch/NameSearch.aspx#:~:text=The%20intent%20of%20this%20tool%20is%20to%20provide%20general%20entity%20details.
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information can be obtained for a fee (icis.corp.delaware.gov); the retrieved page appears dated, so analysts

should read the current terms of whichever registry they use. For public registrants, Regulation S-K requires a
list of subsidiaries and their jurisdictions of incorporation (www.law.cornell.edu). The LEI is a unique 20-

character alphanumeric code (www.gleif.org) and each LEI represents only one entity (www.gleif.org), which

helps separate similarly named entities when an LEI exists.

Comparing the three record families

Table 2 below compares the evidence families by unit, date, scope and identity key.

Dimension OFLC LCA disclosure file USCIS Employer Data Hub Company and registry records

Unit LCA application, with requested Petition first decision, counted as Legal entity, filing or web page
positions workers approved

Key date Received and decision dates Date of adjudication Formation, annual report or page

update dates

Scope Final determinations in the release Excludes pending cases and later Only entities that register or
period appeals publish

Identity key Employer legal name; the FEIN Last four digits of tax ID; modal Registry file number, LEI
column varies by file name spelling

Geography First worksite plus a separate Employer mailing-address state Registered office, principal office
worksite file

Known Positions are not hires Entry and petitioner errors Coverage and currency vary by

limitation (www.nber.org) registry

The table shows why no single family should carry a conclusion. OFLC offers the richest role and geography

fields but no unit that equals people. USCIS offers decision outcomes but weak identity. Registries and
company records supply identity, but only for entities that publish. A match is credible when at least two

families agree on identity and none contradicts it.

Worksites, Third-Party Placement and Services Models

What DOL means by a worksite

DOL's worksite fact sheet defines the place of employment as the worksite or physical location where an H-1B

nonimmigrant worker actually performs the work (www.dol.gov). The geographic area of intended employment
is the area within normal commuting distance (www.law.cornell.edu). So an LCA can describe a commuting

area while the file lists one address. The fact sheet is marked as revised in July 2008 and states that it lacks

the force and effect of law, so the regulations control.

Exceptions that make a listed location unsafe to read as an office

« Short-term placement: up to 30 workdays in a one-year period (www.law.cornell.edu), extendable to 60
in defined cases (www.law.cornell.edu).
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https://icis.corp.delaware.gov/Ecorp/EntitySearch/NameSearch.aspx#:~:text=However%2C%20additional%20information%20can%20be%20obtained%20for%20a%20fee.
https://www.law.cornell.edu/cfr/text/17/229.601#:~:text=List%20all%20subsidiaries%20of%20the%20registrant%2C%20the%20state%20or%20other%20jurisdiction%20of%20incorporation
https://www.gleif.org/en/about-lei/introducing-the-legal-entity-identifier-lei#:~:text=It%20is%20a%20unique%2020%2Dcharacter%20alphanumeric%20code
https://www.gleif.org/en/about-lei/introducing-the-legal-entity-identifier-lei#:~:text=Every%20LEI%20is%20unique%20and%20can%20represent%20only%20one%20entity.
https://www.nber.org/system/files/working_papers/w15768/w15768.pdf#:~:text=be%20noted%20that%20LCA%20approvals%20do%20not%20translate%20one%2Dfor%2Done%20into%20H%2D1B%20grants.
https://www.dol.gov/agencies/whd/fact-sheets/62j-h1b-worksite#:~:text=means%20the%20worksite%20or%20physical%20location%20where%20an%20H%2D1B%20nonimmigrant%20worker%20actually%20performs
https://www.law.cornell.edu/cfr/text/20/655.715#:~:text=means%20the%20area%20within%20normal%20commuting%20distance%20of%20the%20place%20%28address%29%20of%20employment
https://www.law.cornell.edu/cfr/text/20/655.735#:~:text=shall%20not%20exceed%20a%20total%20of%2030%20workdays%20in%20a%20one%2Dyear%20period
https://www.law.cornell.edu/cfr/text/20/655.735#:~:text=no%20more%20than%20a%20total%20of%2060%20workdays%20in%20a%20one%2Dyear%20period
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» Non-worksite locations: certain temporary locations are not considered a worksite and need no new

LCA (www.dol.gov).

« Client-site work: DOL's own regulation treats a computer engineer working on projects or accounts at

different locations as having worksites at those locations (www.law.cornell.edu).

« Third-party staffing: the Department of Homeland Security describes a worker staffed to a third party
as contracted to fill a position in the third party's organization (www.govinfo.gov). The 2024 final rule,

effective January 17, 2025 (www.govinfo.gov), eliminated the itinerary requirement (www.govinfo.gov),

requires a bona fide position in a specialty occupation (www.govinfo.gov) and requires an Internal

Revenue Service tax identification number for the US employer (www.govinfo.gov).

A client-site address on an LCA says where the filer intended to place someone, and in a services model that

is often a customer's building. It is not evidence of an owned branch.

IT services and the H-1B dependence category

Searchers who look for "IT services company H-1B dependence" are usually asking about the regulatory

category of an H-1B-dependent employer. The category is defined by tests that vary with size: for 25 or fewer
full-time-equivalent employees, more than seven H-1B nonimmigrants (www.law.cornell.edu); for 26 to 50,

more than 12 (www.law.cornell.edu); and for larger employers, H-1B nonimmigrants equal to at least 15

percent of full-time equivalents (www.law.cornell.edu). The LCA records the employer's own answer on

dependence (www.law.cornell.edu).

For a screen this field is narrow. It records a status the filer reported at one point in time, based on a ratio the

screen cannot rebuild because the denominator is full-time-equivalent employees. It is not a quality, risk or

valuation label, and no dependence ratio can be computed from public LCA counts. GAQO's earlier analysis
noted that DOL data do not show what share of each employer's workforce is H-1B (www.gao.gov), and that

the top H-1B-hiring employers included firms using staffing arrangements (www.gao.gov).

Use States and Prohibited Inferences

Five use states

Table 3 below defines the states into which each matched row should be classified.

Use state Test

Corroborated legal- = OFLC employer string, registry record and company

name clue site agree on legal name; state and address are
consistent

Role-presence clue  Job title and SOC code match a function the
company describes publicly

Ambiguous shared Two or more registry entities or FEIN states match
name the string

Private equity research - Deal origination - Evidence-based screening

Permitted use

Add the legal entity to the
target record as a candidate
identifier

Note that the filer recruited for

the role in that period

Hold open; seek an LElI, tax
ID or registry file number

Not permitted

Treat as proof of
ownership or size

Infer team size,
seniority mix or
retention

Merge counts

across similar
names
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https://www.dol.gov/agencies/whd/fact-sheets/62j-h1b-worksite#:~:text=will%20not%20be%20considered%20a%20worksite%20and%20no%20new%20LCA%20needs%20to%20be%20filed
https://www.law.cornell.edu/cfr/text/20/655.715#:~:text=A%20computer%20engineer%20who%20works%20on%20projects%20or%20accounts%20at%20different%20locations
https://www.govinfo.gov/content/pkg/FR-2024-12-18/html/2024-29354.htm#:~:text=to%20a%20third%20party%2C%20meaning%20they%20will%20be%20contracted%20to%20fill%20a%20position%20in
https://www.govinfo.gov/content/pkg/FR-2024-12-18/html/2024-29354.htm#:~:text=DATES%3A%20This%20final%20rule%20is%20effective%20January%2017%2C%202025.
https://www.govinfo.gov/content/pkg/FR-2024-12-18/html/2024-29354.htm#:~:text=DHS%20is%20also%20eliminating%20the%20itinerary%20requirement%2C
https://www.govinfo.gov/content/pkg/FR-2024-12-18/html/2024-29354.htm#:~:text=that%20it%20has%20a%20bona%20fide%20position%20in%20a%20specialty%20occupation%20available
https://www.govinfo.gov/content/pkg/FR-2024-12-18/html/2024-29354.htm#:~:text=%283%29%20Has%20an%20Internal%20Revenue%20Service%20Tax%20identification%20number.
https://www.law.cornell.edu/cfr/text/20/655.736#:~:text=Employs%20more%20than%20seven%20H%2D1B%20nonimmigrants
https://www.law.cornell.edu/cfr/text/20/655.736#:~:text=The%20employer%20has%20at%20least%2026%20but%20not%20more%20than%2050%20full%2Dtime%20equivalent%20employees
https://www.law.cornell.edu/cfr/text/20/655.736#:~:text=Employs%20H%2D1B%20nonimmigrants%20in%20a%20number%20that%20is%20equal%20to%20at%20least%2015%20percent
https://www.law.cornell.edu/cfr/text/20/655.730#:~:text=the%20employer%27s%20status%20as%20to%20whether%20or%20not%20the%20employer%20is%20H%2D1B%2Ddependent
https://www.gao.gov/assets/a314508.html#:~:text=H%2D1B%20workers%20that%20comprise%20each%20employer%27s%20workforce.
https://www.gao.gov/assets/a314508.html#:~:text=Among%20the%20top%20H%2D1B%2Dhiring%20employers%2D%2Dthose%20approved%20for%20large%20numbers
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Use state Test Permitted use Not permitted

Outdated filing Fiscal year is older than the diligence window, or the = Use only to document history Describe the
entity has since changed name or merged current business
No coverage No matching record in any year Record "no coverage" Conclude the firm
has no specialist
staff

The last row is the main selection limit. Only employers that sponsor visa workers produce LCA records, so
absence is uninformative. Listed companies, the easiest to match, account for only about 13 percent of
approved petitions in one NBER study (conference.nber.org).

Four rejected inferences

e LCA count equals employees. LCA files count requested workers: one 2026 working paper reports
over 8 million requested workers across about 4.5 million certified LCAs (arxiv.org). Requests are not
hires.

« LCA wage equals company payroll. The wage field concerns the first worksite for the position
described, and the individual wage data behind a prevailing wage are not a public record
(www.law.cornell.edu).

« Worksite equals company-owned branch. See the exceptions above.

« Filing equals ownership. The filer is the employer for H-1B purposes; parentage requires registry or
LEI evidence. After a merger or spin-off, a successor can keep transferred H-1B workers without new
LCAs, so a name change may signal a corporate event, not a new business (www.law.cornell.edu).

The Reproducible Worksheet Protocol

A screen that cannot be rerun is not evidence. Record each row as follows:

. Source file and release: the exact OFLC filename, fiscal year and quarter, plus the Hub retrieval date.
. Row key: the OFLC case number, the unique identifier assigned to each application.

. Extraction date and analyst initials, with no names of workers or attorneys.

. Fields captured: employer string, city and state, job title, SOC code, worksite state, wage unit, case

A W N P

status, received and decision dates.

5. Identity key matched: registry file number, LEIl or FEIN state observed in the file header.
. Use state: one of the five states in Table 3.

o

7. Remaining question: what evidence would move the row to a higher state, such as "confirm legal
name in registry” or "check whether the name changed after a merger".

Volume trends can be shown only as filings per fiscal year for the matched legal employer, labelled as filings
and never as hiring growth. Petitions filed in a quarter are not necessarily adjudicated in that quarter, so series
across record families misalign by design.
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https://conference.nber.org/conf_papers/f102037/f102037.pdf#:~:text=Compustat%20companies%20account%20for%20about%2013%25%20of%20all%20approved%20petitions%20in%20our
https://arxiv.org/pdf/2605.28904#:~:text=certified%20files%20contain%20over%208%20million%20requested%20workers%20across%20about%204.5%20million%20LCAs.
https://www.law.cornell.edu/cfr/text/20/655.760#:~:text=is%20not%20a%20public%20record%2C%20although%20it%20shall%20be%20made%20available%20to%20the%20Department
https://www.law.cornell.edu/cfr/text/20/655.730#:~:text=The%20Federal%20Employer%20Identification%20Number%20%28FEIN%29%20of%20the%20new%20employing%20entity
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Data Analysis and Evidence

National scale of the LCA record

DOL's FY2025 Selected Statistics give these program-wide figures, covering H-1B, H-1B1 and E-3 visa
classes:

« Applications certified: 561,505 (www.dol.gov).
» Applications denied: 3,921, and withdrawn: 29,393 (same table).

Against the 575,063 applications received and 934,671 positions requested cited earlier, certified applications
are fewer than applications received, and positions requested exceed applications. The FY2026 year-to-date
sheet, with data as of June 30, 2026, shows 426,659 applications received through the third quarter; the
fourth-quarter column was blank in that release, so FY2026 cannot be compared with FY2025 as a full year.
These numbers describe the national filing flow, not any company.

National scale of the petition record

USCIS's FY2025 Characteristics report shows median annual compensation of $133,000 for approved
beneficiaries (www.uscis.gov). For FY2026 registration, USCIS received 343,981 eligible registrations and
selected 118,660 unique beneficiaries (www.uscis.gov).

Two USCIS publications for FY2025 give different approval totals: 406,348 in the Characteristics report and
328,185 in Table 1 of the Petitions report, against 456,725 petitions filed. The reports carry different extraction
dates, and USCIS warns that the total number of approved petitions may exceed the number of aliens
provided H-1B status (www.uscis.gov). Analysts should cite the exact table and never splice figures across the
two reports.

What the numbers say about screening

LCA positions requested nationally (934,671) exceed LCA applications received (575,063), and both exceed
the petition approvals shown in either USCIS source. Counts at the three stages are not interchangeable,
which is the quantitative reason the protocol forbids filing-based headcount ratios. Research on public firms
finds H-1B users larger on average with higher growth rates (conference.nber.org), but that is a population-
level correlation in approved-petition data for listed companies. It does not let an analyst infer a particular firm's
growth from its filings. Name matching adds noise: one study found 52 separate firm names for one large
employer's location (conference.nber.org) and noted that a single firm often files separate petitions
(conference.nber.org).

Case Studies and Real-World Examples

Hypothetical Example: screening Northbridge Data Services

All names here are fictional. An analyst downloads the FY2026 LCA file and finds a record with employer string
"NORTHBRIDGE DATA SERVICES INC", job title "Data Engineer", a computer-occupation SOC code, a first
worksite in a metropolitan area, a requested start date and wage unit "Year". A second record, "NORTH
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https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/LCA_Selected_Statistics_FY2025_Q4.pdf#:~:text=561%2C505%2098%2C041%20124%2C440%20228%2C249%20110%2C775
https://www.uscis.gov/sites/default/files/document/data/fy25_h1b_characteristics_congress_signed_04242026.pdf#:~:text=Median%20annual%20compensation%20for%20all%20approved%20H%2D1B%20beneficiaries%20in%20FY%202025%20was%20%24133%2C000.
https://www.uscis.gov/sites/default/files/document/data/fy25_h1b_characteristics_congress_signed_04242026.pdf#:~:text=For%20FY%202026%2C%20USCIS%20received%20343%2C981%20eligible%20H%2D1B%20registrations%2C%20and%20selected%20118%2C660%20unique
https://www.uscis.gov/sites/default/files/document/legal-docs/fy25_h1b_petitions_021126_v1.0.pdf#:~:text=Therefore%2C%20the%20total%20number%20of%20approved%20petitions%20may
https://conference.nber.org/conf_papers/f102037/f102037.pdf#:~:text=using%20the%20H%2D1B%20program%20are%20larger%20on%20average%20and%20have%20higher%20growth%20rates
https://conference.nber.org/conf_papers/f102037/f102037.pdf#:~:text=there%20are%2052%20separate%20firm%20names%20with%20the%20name
https://conference.nber.org/conf_papers/f102037/f102037.pdf#:~:text=a%20single%20firm%20will%20often%20file%20separate%20I%2D129%20petitions
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BRIDGE DATA SERVICES LLC", appears in a different state.

1. Registry check: the state registry shows the first string as an active corporation with a principal office
matching the target's website. The second is an unrelated limited liability company. The first moves to
corroborated legal-name clue; the second is ambiguous shared name and is excluded.

2. Role check: the careers page lists data engineering. The job title becomes a role-presence clue, and
the analyst notes that the posting date and the LCA received date need not coincide.

3. Worksite check: the first worksite is a client's building in another city. The analyst records intended
geography and the secondary-entity flag, and does not list a branch.

4. Hub check: the Employer Data Hub shows rows for the name across two fiscal years at two addresses.
The analyst rolls the rows up, records the last four tax ID digits, and notes that these approvals count
workers approved, not employees.

5. Headcount: the analyst writes "no headcount evidence from H-1B sources" and turns to sources built
for it.

The output is a few worksheet lines and one open question, not a size estimate.

Implications and Future Directions

Sources that measure headcount

Public registrants must describe human capital resources including the number of persons employed
(www.ecfr.gov); one large IT services registrant's annual report states approximately 351,600 employees as of
December 31, 2025 (www.sec.gov). The Census Bureau's Statistics of US Businesses provides annual
statistics for establishments with paid employees by geography, industry and enterprise size
(www.census.gov), and BLS publishes employer-reported employment and wages (www.bls.gov) for the pay
period including the 12th day of the month (www.bls.gov). Form 5500 filings are a disclosure document that
also serves as a data source for other agencies and the private sector (www.dol.gov), but they count plan
participants, so they are a partial proxy at best.

Alternative data in origination

Alternative data in private equity is a young practice. An arXiv paper lists key new hires and web traffic among
alternative data types (arxiv.org) and observes that private equity and venture capital adopted alternative data
more recently than hedge funds (arxiv.org). A trade interview describes using alternative data at the beginning
of deal sourcing (alpha-week.com), and a Bain survey of mergers and acquisitions practitioners reported that
early adopters used generative artificial intelligence for sourcing and screening (www.bain.com). A 2019
PitchBook survey of 391 venture capital investors, not representative of private equity, found that 38 percent
used data to source all investments (pitchbook.com). No quantified benchmark of LCA data's predictive value
for private equity targets was found. Any claim of predictive value should be treated as unproven.
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https://www.ecfr.gov/current/title-17/chapter-II/part-229/subpart-229.100/section-229.101#:~:text=A%20description%20of%20the%20registrant%27s%20human%20capital%20resources%2C%20including%20the%20number%20of%20persons%20employed%20by%20the%20registrant
https://www.sec.gov/Archives/edgar/data/1058290/000105829026000008/ctsh-20251231.htm#:~:text=As%20of%20December%2031%2C%202025%2C%20we%20had%20approximately%20351%2C600%20employees
https://www.census.gov/programs-surveys/susb/about.html#:~:text=SUSB%20provides%20annual%20statistics%20for%20U.S.%20business%20establishments%20with%20paid%20employees%20by%20geography%2C%20industry%2C%20and%20enterprise%20size.
https://www.bls.gov/cew/overview.htm#:~:text=publishes%20a%20quarterly%20count%20of%20employment%20and%20wages%20reported%20by%20employers%20covering%20more%20than%2095%20percent%20of%20U.S.%20jobs
https://www.bls.gov/cew/overview.htm#:~:text=number%20of%20covered%20workers%20who%20worked%20during%2C%20or%20received%20pay%20for
https://www.dol.gov/agencies/ebsa/employers-and-advisers/plan-administration-and-compliance/reporting-and-filing/form-5500#:~:text=a%20disclosure%20document%20for%20plan%20participants%20and%20beneficiaries%2C%20and%20a%20source%20of%20information%20and%20data%20for%20use%20by%20other%20Federal%20agencies
https://arxiv.org/pdf/2311.06251#:~:text=spending%2C%20mobility%2C%20satellite%20image%2C%20key%20new%20hires%2C%20new%20market%20or%20product%20expansion%2C%20web%20traffic%2C
https://arxiv.org/pdf/2311.06251#:~:text=incorporate%20the%20value%20of%20alternative%20data%20for%20generating%20alpha%2C%20private%20equities%2C%20and%20VCs%20have%20more
https://alpha-week.com/private-equity-gradually-adopting-alternative-data#:~:text=Alternative%20data%20can%20be%20employed%20at%20the%20beginning%20of%20the%20deal%20sourcing%20process
https://www.bain.com/about/media-center/press-releases/2024/global-ma-deal-value-on-track-to-reach-%243.5-trillion-in-2024bain--company/#:~:text=In%202024%2C%20early%20adopters%20used%20generative%20AI%20for%20sourcing%2C%20screening%2C%20and%20sharpening%20their%20overall%20diligence.
https://pitchbook.com/media/press-releases/pitchbook-survey-finds-only-38-of-venture-capital-investors-currently-use-data-to-source-and-evaluate-all-investments-opportunities#:~:text=The%20survey%20was%20administered%20to%20391%20VC%20investors%20across%20the%20US%2C%20Europe
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What may change

» Rules: USCIS uses a weighted selection process starting with FY2027 (www.uscis.gov). It also
describes an additional $100,000 payment condition on certain petitions under a September 2025
proclamation (www.uscis.gov). Rules like these can change filing behaviour, so a year-over-year filing
change for any employer should not be read as a company-health signal; confirm the current status of
each rule on USCIS pages.

- Data formats: layouts and file lists change, so the worksheet records the layout used.

« Method: research teams can log these checks as structured evidence so that a later analyst can
reproduce them.

Frequently Asked Questions (FAQS)

How do | use H-1B data for due diligence on a target?

Use it as one identity and role clue among several. Pull the OFLC file for the relevant fiscal years, match the
employer string to a registry record, check the company site, and classify each row with the five use states. Do
not translate filings into headcount.

How do | analyze H-1B filings for a company?

Follow the worksheet: record file and release, case number, extraction date, fields, identity key, use state and
the remaining question. Join the main LCA file to the worksites file on case number and roll up Employer Data
Hub rows by employer and fiscal year.

What is labor condition application data useful for in company research?

It supports legal-name candidates, specialist-role presence and intended work geography. It does not give
hires, payroll, ownership or branches.

Is H-1B sponsorship a sighal of company growth?

Not reliably. Research on listed firms finds H-1B users larger and faster growing on average
(conference.nber.org), but LCAs measure demand regardless of whether a visa is realized (www.nber.org),
and approvals do not translate one-for-one into grants (www.nber.org).

What does H-1B dependence mean for an IT services company?

It is a regulatory category with size-dependent thresholds (www.law.cornell.edu). It is not a measure of
company quality and cannot be rebuilt from public counts.

Can public data support private equity target screening?

Yes, for identity and market mapping, when each source is used for what it measures. Headcount comes from
filings and statistical programmes, and H-1B records supply role and location clues.

Private equity research - Deal origination - Evidence-based screening Page 13 of 16
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Where do | find H-1B petition data by employer?

The USCIS Employer Data Hub, with the limits listed above. LCA data come from OFLC files.

Is H-1B data an alternative data source for deal sourcing?

It can be one input to a sourcing universe, with the caveats above and no benchmark of predictive value.

Conclusion

A Labor Condition Application record is a government-held statement by a named legal employer about a
position, a wage and a place. Read literally, it can corroborate a legal name, a role and an intended geography.
Read loosely, it invents headcount, hiring momentum and branches that the record never asserted. The filing
sequence, the unit differences between OFLC and USCIS data, the worksite exceptions and the identity limits
of both datasets all point to the same discipline: classify each row into a use state, keep the source, fiscal year,
row, extraction date and open question on a worksheet, and send size and ownership questions to sources
built to answer them.

For origination teams, the value of the protocol is not that it adds a signal. It prevents a misleading one. Only
sponsoring firms appear, the numbers describe requests and not people, and some official statements about
the files conflict. A screen that records those limits is easier to defend and easier to rerun.

Source links

Links cited in this article, in order of first appearance. Full addresses are provided for readers using extracted text.

[EnY

. https://www.dol.gov/agencies/eta/foreign-labor/programs/h-1b

. https://lwww.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/LCA_Selected_Statistics_FY2025_Q4.pdf

. https://lwww.nber.org/system/files/working_papers/w15768/w15768.pdf

. https:/lwww.bostonfed.org/-/media/Documents/neppc/methodppl1401.pdf

. https://lwww.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub

. https://lwww.uscis.gov/tools/reports-and-studies/h-1b-employer-data-hub/understanding-our-h-1b-employer-data-hub
. https://lwww.uscis.gov/sites/default/files/document/data/fy25_h1b_characteristics_congress_signed_04242026.pdf

. https://lwww.uscis.gov/sites/default/files/document/legal-docs/fy25_h1lb_petitions_021126 v1.0.pdf

© 00 N o o B~ W N

. https://www.dol.gov/agencies/whd/fact-sheets/62j-h1b-worksite

=
o

. https://lwww.ecfr.gov/current/title-17/chapter-1l/part-229/subpart-229.100/section-229.101

11. https://lwww.census.gov/programs-surveys/susb/about.html

12. https://www.bls.gov/cew/overview.htm

13. https://www.honestquo.com/guides/h1b-salary-data-private-equity-venture-capital-investment-banking
14. https://www.law.cornell.edu/cfr/text/20/655.715

15. https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Record_Layout FY2026_Q3.pdf
16. https://www.law.cornell.edu/cfr/text/17/229.601

17. https://www.gleif.org/en/lei-data/access-and-use-lei-data/level-2-data-who-owns-whom
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. https://webapps.dol.gov/elaws/h1b.htm

19. https://www.law.cornell.edu/cfr/text/20/655.730

20. https://www.law.cornell.edu/cfr/text/20/655.750

21. https://lwww.gao.gov/assets/gao-06-720.pdf

22. https:/lwww.uscis.gov/working-in-the-united-states/h-1b-specialty-occupations

23. https://lwww.uscis.gov/newsroom/alerts/fy-2027-h-1b-initial-registration-selection-process-completed
24. https://lwww.congress.gov/crs_external_products/R/PDF/R48446/R48446.2.pdf

25. https://lwww.nber.org/chapters/c14106.pdf

26. https://arxiv.org/pdf/2605.28904

27. https://lwww.brookings.edu/articles/the-h-1b-visa-race-continues-which-regions-received-the-most
28. https://lwww.dol.gov/agencies/eta/foreign-labor/performance

29. https://github.com/msampath/h1b-sponsor-data/blob/main/docs/DATA.md

30. https://lwww.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/FY26Q3/LCA_Worksites_Record_Layout FY2026_Q3.pdf
31. https://lwww.gleif.org/en/about-lei/introducing-the-legal-entity-identifier-lei

32. https://lwww.census.gov/naics

33. https://www.law.cornell.edu/cfr/text/20/655.760

34. https://icis.corp.delaware.gov/Ecorp/EntitySearch/NameSearch.aspx

35. https://www.law.cornell.edu/cfr/text/20/655.735

36. https://lwww.govinfo.gov/content/pkg/FR-2024-12-18/html/2024-29354.htm

37. https://lwww.law.cornell.edu/cfr/text/20/655.736

38. https://www.gao.gov/assets/a314508.html

39. https://conference.nber.org/conf_papers/f102037/f102037.pdf

40. https://www.sec.gov/Archives/edgar/data/1058290/000105829026000008/ctsh-20251231.htm

41. https://www.dol.gov/agencies/ebsa/employers-and-advisers/plan-administration-and-compliance/reporting-and-filing/form-
5500

42. https://arxiv.org/pdf/2311.06251
43. https://alpha-week.com/private-equity-gradually-adopting-alternative-data

44. https://www.bain.com/about/media-center/press-releases/2024/global-ma-deal-value-on-track-to-reach-%243.5-trillion-in-
2024bain--company

45. https://pitchbook.com/media/press-releases/pitchbook-survey-finds-only-38-of-venture-capital-investors-currently-use-data-to-
source-and-evaluate-all-investments-opportunities

46. https://www.uscis.gov/working-in-the-united-states/temporary-workers/h-1b-specialty-occupations/h-1b-cap-season
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About Docket

Docket provides deal-origination research software and managed research for private equity firms. We help
investment teams investigate acquisition targets using structured screening criteria, retained sources and
reviewable company evidence. Teams can work through a self-serve platform or use managed research,
depending on how they want research delivered.

Research against a defined mandate

A useful target list needs more than company names. Docket focuses on the questions that determine whether
a company fits an investment mandate, including the evidence needed to support or qualify each answer. Our
research approach makes the connection between screening criteria, source material and conclusions visible
to the team reviewing the work.

Triage, Scout and Audit

Docket's three named research agents perform complementary tasks. Triage resolves company identity and
screens fit. Scout collects sourced answers against the mandate. Audit checks retained evidence, addresses
contradictions and leaves unsupported answers visibly unresolved. This structure helps reviewers distinguish
established findings from missing information and questions requiring further investigation.

Evidence that supports investment-team judgment

Our research library covers market mapping, screening criteria, private-company data, succession and
ownership, source evaluation and evidence standards. These resources explain the methods and limitations
behind origination research. Findings support a team's judgment; they do not establish that a company is for
sale or guarantee a transaction or investment outcome.

Work with Docket

Visit Docket to explore the platform, managed research and the current contact path. Read about screening
criteria, evidence standards, Al research agents and market mapping.

Public examples are illustrative unless explicitly identified otherwise. Research preparation and authorized
outreach are separate activities; confidential target lists and customer outcomes should never be inferred from
an educational example.

Website: https://docket.capital

This article is educational. Verify consequential medical, legal, financial, regulatory and technical decisions with appropriate professionals and the
cited primary sources. Company services are described separately from the article's research findings.
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